
PRESBYTERIAN CHURCH OF GHANA 

ADABRAKA OFFICIAL TOWN DISTRICT 

2ND   QUARTER SITUATIONAL REPORT - 2026 

Preamble 

“If ye keep my commandments, ye shall abide in my love; even as I have kept my father’s 

commandments, and abide in his love.” (John 15:10) 

Introduction 

This report covers the activities of the Adabraka Official Town District under the various 

departments and other notable events recorded during the second quarter of the year i.e., April to 

mid-June, 2026. 

Overarching Goals 

 

DOG – 01: Membership Statistics  

2025 Numerical strength   - 5,303 

2024 Numerical strength   - 5,156             

 Growth          147    2.85% 

Meeting Reporting Deadlines:   

❖ DOG – 02: The District submitted the TYRP to the presbytery. 

❖ DOG –03: The District was able to submit the first quarter situational reports to the 

presbytery. 

  

 

DEPARTMENTAL GOALS 

Committee on Administration and Human Resource Management 

Key Performance Indicators:   

❖ DAHRM-01: The District organized training for Junior Youth leaders in the district. 

Strategies: 

❖ A training seminar was held for leaders in the district; the facilitators were Mama Sally 

Ann and Mr. Kwasi Oteng Yeboah on the topics: “The role of the JY leader as a mentor 

and counsellor and upholding the JY work as a ministry”. This was held on Saturday 23rd 

May 2026 at the PCG, Prince of Peace Congregation’s Chapel.  Attendance was 

encouraging. 

 

Way Forward:   

❖ The refresher training should be rampant to equip leaders for the task ahead.  

 

Committee on Church Life and Nurture 

Key Performance Indicators:   

 

❖ Organizing conferences  

Strategies:    



❖ The committee facilitated the organization of district group conferences, the Young 

Peoples’Guild and the Singing Band. Election of new executives for the guild was 

conducted. 

 

Way Forward:   

❖ To ensure, elections are conducted for district executives of the various groups whose 

tenure is elapsed.  

 

Committee on Mission and Evangelism 

Key Performance Indicators:   

❖ DME- 01 During the quarter at the review, the standing committee in collaboration with 

the Committee on Mission and Evangelism organized evangelism consultation. 

❖ Aryaa Preaching Point 

❖ Evangelism week was duly observed by the respective congregation 

❖ There was an outreach program during the Emmaus day celebration 

 

 

Strategies:   

❖ The consultation was held on the 16th May 2026 at the PCG, AOTC chapel. The theme 

was “Church growth: our collective responsibilities” on Saturday,16th May 2026. It was 

successful as participants were poised for action to increase the numerical strength in the 

district.  

❖ The committee, in collaboration with the standing committee, continued to support the 

growth of the Aryaa and NOP preaching points at Odorkor. Resources were allocated to 

aid in their development. Additionally, two plots of land have been secured and fully paid 

for, for the Ayaa preaching point.  The land had been cleared and pillars would be 

mounted soon. A room had been rent to keep the assets of the preaching point. A caretaker 

had been appointed and would be enrolled in the Presbytery’s School of Ministry to be 

equipped for the tasked ahead.  

❖ Thirty-four (34) souls were won during the Emmaus day outreach in the Aayalolo vicinity. 

❖ During the Evangelism week celebration, various activities were organized and forty-four 

souls were won. 

 

 

Way Forward:   

❖ To continue with the nurturing and support with resources to the new preaching point at 

Odorkor and Aryaa 

❖ Training of stakeholders in evangelism would be recurrent. 

❖ The district would organized evangelism consultation in the next quarter. 

Committee on Ecumenical and Social Relations 

Key Performance Indicators: 

❖ There was a seminar on roles of traditional leaders in our Christian worship held at the 

PCG,Prince of Peace Congregation.  

Strategies 

❖ The seminar was held at the Prince of Peace congregation on Tuesday 9th June 2026. The 

theme was “the role of traditional leaders in our Christian worship”. Nana Osei Ani-Mante 



and Nana Korkor Ofeibea Akrofi, Twafohene and Twafohemaa of Larteh traditional area 

respectively were the facilitators of the day. The program was successful. 

 

 

Committee on Finance 

Key Performance Indicators:   

❖ The district successfully transferred its 52/48 contribution weekly to the Presbytery and 

General Office, also meeting all financial obligations to the higher court.  

❖ To embarked on monitoring of 52/48 contribution returns by the district audit Team 

 

Strategies:   

❖ The strategies implemented to achieve the above performance include continuous 

meetings of the district finance committee and follow-up on congregations after each 

statutory celebration. 

❖ The district audit team has commenced on monitory the 52/48 contribution returns. 

 

Way forward 

❖ To ensure that congregations activate their finance committees. 

 

Committee on Development and Social Services 

Key performance Indicators  

❖ To organized skilled training program 

❖ To Organized a blood donation exercise  

Strategies 

❖ The skilled training program will be on detergents making, batik making, the target group 

would be single mothers, widows and the youth. The program is scheduled on Saturday 27th 

June 2026. 

❖ The committee had started sensitizing congregants in the district for this impending 

program in the next quarter. The blood donated will be given to the Greater Accra 

Regional Hospital and the National Blood Band, Korle bu 

Way Forward 

❖ To organize the blood donation exercise annually. 

 

 

Notable events  

 

❖ The Chairperson and his entourage visited the Aryaa mission field. 

 

 

 

Conclusion 

We thank Almighty God for helping us successfully complete the second quarter. We pray that 

the Lord continues to guide and strengthen us in accomplishing our tasks for the year. 

 

 



 

         

Sgd:         Sgd: 

Rev. Joseph Richmond Tettey     Betty Wiafe Akenteng 

(District Minister)       (District Session Clerk) 


